OUR PURPOSE

We exist to improve the lives of people, animals, and the planet
through food.

OUR MISSION

Bring ethically produced food to the table.

OUR VALUES

Be Humble, Lead with a Growth Mindset, Practice Empathy, Act
Like an Owner, Compete to Win.

OUR BUSINESS MODEL

We make decisions based on what’s sustainable for all our
stakeholders. Simply put, we will not be a sustainable business if
our stakeholders are not sustainable as well. Our collective
resilience will enable us to fulfill our purpose of improving the lives
of people, animals, and the planet now and long into the future.

VITAL FARMS

AT A GLANCE

It’s not about short-term outcomes or a trade-off between
purpose and profit. We are fierce competitors who believe that
prioritizing the long-term viability of all stakeholders will
produce stronger outcomes, for everyone, over time.
Our decision to become a Certified B Corporation and Public
Benefit Corporation is a natural extension of the purpose-driven
business we built from the beginning.

INVESTOR FACT SHEET
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OUR STAKEHOLDERS

SUPPLIERS

ENVIRONMENT

CREW MEMBERS

STOCKHOLDERS

OUR PRODUCTS

CUSTOMERS & CONSUMERS

OUR LOCATIONS
CORPORATE HEADQUARTERS
Austin, TX

EGG CENTRAL STATION
Springfield, MO

REMOTE

OUR IMPACT

We are raising the standards of food production, committed to making vital
progress toward our purpose and mission every day. Our business model guides us
far beyond creating ethical food and challenges us to consider our impact on people,
animals, and the planet.

PEOPLE

ANIMALS

In 2021, after seeking input from our crew
members about returning to the office, we
decided to support their preference to
continue working from home. In addition
to having an impact on crew member
engagement, this transition to a remote
workforce has enabled us to attract
industry-leading talent across the country.

PLANET
3

PEOPLE

We believe in enabling our
crew members to grow both
professionally and
personally. We cultivate
leaders across every level of
the business and are
committed to building a
people-centered culture that
understands and responds to
the unique needs of our crew
members. In addition to Vital
Farms crew members, our
investments in people include
our network of family farms
and the communities in
which we operate.
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PEOPLE

HIGH-QUALITY JOBS

3. REMOTE WORKFORCE

We take actions every day that support the professional
development, safety, and well-being of all our crew members.
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LEADERSHIP
DEVELOPMENT

BENEFITS

REMOTE
WORKFORCE
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CREW SAFETY & DIVERSITY, EQUITY
WELL-BEING AT ECS
& INCLUSION

1. LEADERSHIP DEVELOPMENT

We offer a Leadership Academy for all people managers at
Egg Central Station (ECS) that supports their professional
growth and development. All of our people managers are
enrolled in the program, and we offer the courses at flexible
times to accommodate all shifts. In 2020, we launched Cluck
University, an online learning platform with over 4,000
modules that provide extensive training options for both
functional and interpersonal skills.

In 2020, we spent time listening to our crew members to understand how
they felt about returning to the office and learned that the majority of
them appreciated the flexibility of working from home. As a result, in 2021
we made the decision to support their preference and transitioned to a
remote workforce for our crew members outside of Egg Central Station.
This transition has enabled us to attract top talent across the country and
has had a positive impact on crew member retention and engagement. We
see examples of this daily, with everything from children popping in to
say “hi” during team meetings to crew members appreciating the ability
to take care of family needs when necessary. We believe we have an
extreme acceptance of our crew members’ needs and are pleased that we
foster a culture where they can bring their full selves to work.

2. BENEFITS

For all crew members, we pay at least 25% above living wage
and provide a full benefits package from the first day they
join Vital Farms. Benefits include health insurance, 401(k),
equity grants, leadership training, and quarterly bonus
eligibility through the Great Game of Business (GGOB).
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PEOPLE
4. CREW SAFETY AND WELL-BEING AT ECS
Across Egg Central Station (ECS), we’ve implemented a number of features to
ensure our crew members feel safe, engaged, and valued. This includes:
Identifying several opportunities to automate more physically
challenging processes which has resulted in a very low injury rate.
Including windows that allow daylight to shine on the production floor,
climate control to keep temperatures comfortable, and slip resistant
floors.
Offering a subsidy to every crew member so they can purchase slip
resistant and safety toe shoes.
Partnering with a local sports medicine practice to have a personal
trainer come to ECS weekly and help our crew members with ergonomics.
Implementing an “Idea Board” where we ask crew members to share
their ideas on how to make their experience at Vital Farms even more
engaging. To date, we’ve implemented over 30% of their ideas.

COVID-19

Since March 2020, we have responded to the COVID-19 pandemic
by putting the health, safety, and comfort of our crew members
first. We’ve implemented preventative measures outlined on our
COVID-19 response site and are pleased that to date, we have not
seen an outbreak within our crew or across our supply chain.
Recognizing the situation with COVID is unpredictable and
affecting our crew members in unique ways, we want to offer them
a stable working environment and are not requiring a return to
office or travel.
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PEOPLE
5. DIVERSITY, EQUITY, AND INCLUSION (DEI)

In 2020, we established our Diversity, Equity, and Inclusion (DEI)
function with an objective to increase diversity across our crew and
identify ways in which we can have a meaningful impact in building a
more equitable world through community investment and involvement.

Crew Members
In 2020, we partnered with the National Diversity Council, a
non-profit organization that champions diversity as a business
imperative, to conduct a Diversity, Equity, and Inclusion (DEI)
audit. The National Diversity Council reviewed our hiring practices
as well as our compensation and promotion data, both current and
historic. Their audit was qualitative and quantitative, including an
analysis of company data, a company-wide survey, focus groups,
and direct conversations with leaders and crew members. Following
the audit, the National Diversity Council found zero pay,
promotion, or performance inequities among our crew.
The National Diversity Council also provided recommendations on
how we can increase diversity among our crew which has informed
our DEI-specific action plans under the leadership of our Head of
Diversity, Equity, and Inclusion (DEI), whom we hired in 2021.
We also created an internal Diversity Council with five crew-led
committees to oversee our DEI approach and initiatives which
include mandatory trainings on inclusive hiring practices,
monthly inclusion chats, holiday celebrations that build empathy
for different cultures, and a corporate wellness program. Each
crew-led committee is sponsored by a member of our Senior
Leadership Team.

Community
We invest and have ongoing partnerships with two organizations that
directly serve communities of color:
Feeding America, the nation’s largest domestic hunger-relief
organization. In 2020, we donated over 15 million eggs to 21 food
banks across the country that serve communities of color with high
rates of food insecurity.
Boys & Girls Club chapters in Austin, TX, Springfield, MO and
St. Louis, MO, donating over $100,000 to support youth club
programming. Our crew members also have the opportunity to
volunteer with Boys and Girls Club, teaching the kids about the food
system through virtual “farm field trips” and in the community
gardens that Vital Farms sponsors.

Farmers
In 2020, we announced a commitment to create opportunities for
black farmers and have since spent time listening to experts and
aligning with organizations that support this important cause. In
2021, we made investments in the National Black Farms Association,
National Young Farmers Coalition, and Farmer Veteran Coalition,
three organizations that are working to build a more equitable food
system. We have more work ahead of us to meaningfully fulfill this
commitment and will continue to report progress on our actions to
increase diversity in our farmer network and the farming
community more broadly.
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PEOPLE

COMMUNITY PARTNERSHIPS

We support a vast network of organizations that are working
to address issues such as animal welfare, food insecurity,
environmental conservation, and children’s health. In 2021,
we made monetary donations to 31 non-profit organizations:

We have also maintained longstanding relationships with the
local food banks in Central Texas and Springfield, Missouri. In
2021, we donated 1.7 million shell eggs, 7,700 pounds of butter,
and 31,000 pounds of liquid eggs to Ozarks Food Harvest which
directly served food insecure families in southwest Missouri.
Finally, we give our crew members paid time to serve their
community. Every year, we host “Give a Cluck” week, when our
crew members can take time out of their work day to volunteer
with a local non-profit. Our 2021 “Give a Cluck” projects
included sorting food for the Central Texas Food Bank, a
community clean-up day to support clean drinking water with
Watershed Committee of the Ozarks, and volunteering with
local organizations that support animal welfare.

FARMER SUPPORT

We treat our network of over 250 family farmers like partners, providing the
support and guidance they need from the moment they apply to work with us
to when they are raising the girls. Our farmer selection and onboarding
process begins with an application. After surveying their farmland, we meet
with prospective farmers to review our standards, ensuring we both share the
same commitment to environmental and animal welfare. Once farmers begin
working with us, they attend Egg School, a one-day immersive experience
that trains on everything from hen handling to nutrition and land
management. Our Grower Support team then meets with every one of our
farmers weekly via phone and in-person at least once per month.
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We believe in treating
animals with care and
respect, providing them a
life where they have the
freedom to express their
natural behaviors. We work
with U.S. family farmers
who share our commitment
to animal welfare and
aspiration to make
ethically produced food
accessible to more
households across the
country.

ANIMALS
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ANIMALS

THE VITAL FARMS DIFFERENCE
PASTURE-RAISED EGGS

For our pasture-raised eggs, the over 250 small family farms in our network are located
along the pasture belt, a region of the U.S. with a more temperate climate that enables the
girls to be outdoors year-round.
Each hen receives at least 108 square feet of pasture on which they have the freedom to
roam and forage for natural food sources like native grasses and insects. This is in
contrast to how the majority of egg-laying hens in the U.S. are treated, which includes
confinement in battery cages or cage-free conditions where they live in large flocks and
rarely or never go outside. With over 250 farms in our network, we’re enabling over three
million hens to live a life outdoors on pasture, free of confinement.

CERTIFICATIONS

Our animal welfare practices are
consistently and independently audited
by Certified Humane and certain
retailers. Our organic farms are audited
by Oregon Tilth and Bioagricert
according to USDA National Organic
Program (NOP) standards.

We select manufacturing partners based
on their adherence to the ethical
standards we practice for our egg
products. For Egg Bites and Breakfast
Bars, we only use pasture-raised cheese
and humanely raised meat.
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THE VITAL FARMS DIFFERENCE
BUTTER AND GHEE

The four-legged girls that produce the cream used for our
butter are raised on American family farms by farmers who
embrace rigorous animal welfare standards, supplying a
rich milk for our sixth-generation butter makers to churn
into a delicious, creamy product with high butterfat.
For our ghee, we begin by cooking down our butter,
removing the water and milk solids. What’s left is Vital
Farms Ghee. Lactose-, casein- and gluten-free, it’s perfect
for high-heat cooking.
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We consider the environment
a stakeholder and make
decisions across every aspect
of the business that aim to
preserve and respect
precious natural resources.

PLANET
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PLANET

LAND CONSERVATION

Every egg farmer in our network of over 250 family farms
practices pasture-rotation, a method that rejuvenates the
land naturally without herbicides or pesticides. Currently,
across our network of over 250 family farms, over 8,000
acres of land is able to rejuvenate naturally. As our network
continues to grow, so too will our impact on the land.

We rotate the girls to a new section of pasture every 21 days
so they can enjoy the freshest greens while the land recovers.

ENERGY AND WATER
CONSERVATION AT ECS

At Egg Central Station (ECS) where we wash and pack our
eggs, we’ve implemented several features to conserve energy
and water. In early 2022, we are expanding ECS, doubling our

current square footage. In addition to the current energy and water conservation
features, the expanded ECS will be LEED Silver Certified and use solar panels that
enable the entire facility to run on 100% renewable energy.

Features that capture natural light and manage engine room humidity
Utilize an underground cold storage facility that uses at least 25% less
energy than above ground storage
Use of LED lights improve energy efficiency by 50%
Features to conserve all rainwater and preserve native species and natural
habitats save over 700,000 gallons of water per year
Zero food waste facility; all excess egg product is used for other purposes
such as pet food
Expanded facility will be LEED Silver Certified and run on 100% renewable
energy in early 2022
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PLANET

BIODIVERSITY

Our farmers use silvopastoral systems that intentionally
integrate trees and forage on the same land used to raise
animals. This allows farmers to leave their trees intact,
creating an additional source of income from land that would
otherwise have to be deforested.
At Egg Central Station, we use native grasses and plants
outside to preserve soil health, foster an environment for
pollinators, and eliminate the need for permanent irrigation
as well as use of any fertilizers or pesticides.
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PLANET

PACKAGING
We aim to use packaging that is recyclable, compostable, and made from recycled
content, while prioritizing our food safety and quality standards.

BY WEIGHT, OUR PACKAGING IS 96% RECYCLABLE,
51% COMPOSTABLE AND 54% IS MADE FROM
POST-CONSUMER RECYCLED MATERIALS.

We continue to investigate more environmentally conscious solutions that meet
our quality standards across our entire product portfolio.
Our hybrid egg cartons are made from 100% recycled
material and have a carbon neutral lid which has saved
over 33,000 trees in the first year.
Our liquid egg cartons are
carbon neutral through a
credit program with our
supplier and recyclable in
select markets.

Our butter cartons
and ghee jars are fully
recyclable.

Our hard boiled egg
packaging is made with
12% post-consumer
recycled materials.

The exterior wrappers
of our Breakfast Bars
are made with 20%
post-consumer
recycled materials.
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We believe that strong
corporate governance is
critical to Vital Farms’
success. Our corporate
governance structure and
practices enable us to manage
risks, ensure our actions align
with our values, and foster a
culture of integrity.

GOVERNANCE
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GOVERNANCE

LEADERSHIP

Our Board of Directors and senior management team are collectively
responsible for the leadership, control, and long-term success of our
company. These responsibilities include providing policy guidance,
monitoring corporate performance and the integrity of financial
information, and overseeing enterprise risk management programs.
Our Board of Directors provides stable and experienced oversight to
our business. Our Board has three standing committees:
The Audit Committee, which oversees our accounting and financial
reporting processes, systems of internal control, financial statement
audits, and the integrity of the Company’s financial statements;
The Compensation Committee, which reviews and determines the
compensation to be paid to the Company’s executive officers and
helps the Board oversee the Company’s compensation policies and
programs to attract, incentivize, retain and reward top quality
executive management and employees; and
The Nominating and Corporate Governance Committee, which
identifies, evaluates and recommends candidates to become Board
members, as well as oversees matters including succession planning,
ESG initiatives, and Board and committee evaluations and
assessments.

PUBLIC BENEFIT CORPORATION
& CERTIFIED B CORPORATION
We are among a very select group of U.S. companies that are:
Publicly Traded
B Corp Certified
Public Benefit Corporation
Certified B Corp status is a third-party certification
administered by non-profit entity, B Lab. In order to attain B
Corp certification, B Lab assesses companies on more than
200 ESG questions and awards the certification to those
companies that meet its stringent standards.
As a public benefit corporation, we are legally required to
balance our financial interests with the best interests of our
stakeholders. We believe that prioritizing the long-term
viability of all stakeholders will produce stronger outcomes,
for everyone, over time.
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OUR GENDER-BALANCED BOARD OF DIRECTORS INCLUDES:

GOVERNANCE

LEADERSHIP DIVERSITY

We have intentionally assembled a Board of Directors and Senior
Leadership Team who bring diverse experiences, perspectives, and
backgrounds. In keeping with our commitment to Diversity, Equity,
and Inclusion (DEI), across the company, we prioritize diversity among
our Board members and Senior Leadership Team. See below for how
we define diversity at Vital Farms.
Since January 2019, the composition of our Board has changed
significantly to include members from diverse groups. Additionally,
women hold several leadership positions, including Lead Independent
Director, Chairperson of the Audit Committee, and Chairperson of the
Compensation Committee.

DIVERSE

NON-DIVERSE

33.4%

President, CEO & Director

Kofi Amoo-Gottfried

Brent Drever

Glenda Flanagan

Kelly Kennedy

Karl Khoury

Director & Chair of the
Nominating & Corporate
Governance Committee

Director

Director & Chair of the
Audit Committee

Matthew O’Hayer

Denny Marie Post

Founder, Executive
Chairperson & Director

Lead Independent
Director

Director

Director

Gisel Ruiz

Director & Chair of the
Compensation Committee

WE ARE ADDING DIVERSITY TO OUR SENIOR LEADERSHIP TEAM WHICH INCLUDES:

SENIOR
LEADERSHIP
TEAM

BOARD OF
DIRECTORS

66.6%

50%

Russell Diez-Canseco

50%

Joanne Bal

General Counsel, Corporate
Secretary & Head of
Environmental, Social &
Governance (ESG)

Stephanie Coon

Senior Vice President
Strategy

Jason Dale

Chief Operating Officer

Our definition of diversity aligns with the Nasdaq definition: anyone who self-identifies as
a female, an Underrepresented Minority (Black or African American, Hispanic or Latinx,
Asian, Native American or Alaska Native, Native Hawaiian or Pacific Islander, or two or
more races or ethnicities) or LGBTQ+.

Russell Diez-Canseco
President & CEO

Bo Meissner

Chief Financial Officer

Peter Pappas

Chief Sales Officer
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